`ANDERIDA ADOLESCENT CARE
EQUAL OPPORTUNITIES POLICY
The objective for Anderida Adolescent Care is for all groups within the community to have an equal
treatment in recruitment, training, career development and promotion. Our workforce, at all levels and in
all work areas, should reflect broadly the composition of the local community and residents. Although
this policy is directed at our employment practises, we are fully committed to providing equal access for
every member of the community to all of our services and resources. Employment disadvantage can be
experienced for a number of reasons, including race, colour, creed, ethnic or national origin, disabilities,
age, sex, sexual orientation or marital status.
Equalities Act 2010
protects people against discrimination. Under the Equality Act, there are nine protected characteristics:
•

age

•

disability

•

gender reassignment

•

marriage and civil partnership

•

pregnancy and maternity

•

race

•

religion or belief

•

sex

•

sexual orientation

Under the Equality Act you are protected from discrimination:
•

when you are in the workplace

•

when you use public services like healthcare (e.g. health and education services)

•

when you use businesses and other organisations that provide services and goods

•

when you use transport

•

when you join a club or association

•

when you have contact with public bodies like your local council or government departments

In line with the Equality Act, Anderida make considerable efforts in the areas below.
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Ethnic Minorities
We believe that recruitment of ethnic minority staff is fundamental to ensuring an equal share of
services and resources for ethnic minority communities.
We will:
•

Examine and review our policies and practises to remove barriers in the employment of such
groups in our own workforce, by developing comprehensive policies/procedures in the fields of
recruitment, promotion and training.

•

Provide education, training and welfare facilities to improve the employment prospects for all
workers.

•

Adopt the code of practice produced by the Commission for Racial Equality and fulfil all of its
employment responsibilities laid down in the Race Relations Act 1976.

Age Discrimination
•
•
•

Examine our own practises and develop policies that will remove the barriers to the employment
or equal treatment in the workplace, for employees of all ages.
Aim to recruit across a range of ages recognising the qualities of having a range of ages within
our service in all aspects of the organisation.
Ensure that we offer appropriate support and aim to overcome any age-related barriers to
fulfilling relevant roles.

Sex Discrimination
We recognise that women face direct and indirect discrimination in many aspects of employment. This
has led to women being concentrated in a narrow range of low-grade occupations with limited career
opportunities within the work force.
We will:
• Examine our own practises and develop policies that will remove the barriers to the employment of
women and redress the balance of disadvantage through our policies/procedures.
•

Take into account the demands of childcare and care of other dependants.

•

Provide opportunities for the equal employment of women in the full range of occupations.

•

Take action on any behaviour that constitutes discrimination or harassment.

•

Give opportunities for flexible working arrangements so that women who choose to work part-time
have access to a wider range of jobs and more senior posts.

•

Provide policies procedures and undertake risk assessments to protect woman through pregnancy
and maternity.
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Disability (including health issues and mental health
We will:
Where required, act to provide a barrier free environment to facilitate the mobility of disabled
people.
Where necessary, provide special aids to allow a person with disabilities the opportunity of training
and education.
Examine and review our own attitudes to the employment of people with disabilities and other
health related issues within appropriate risk assessments, to ensure that they are positive and
enabling.
Sexual Orientation and Gender Reassignment
We recognise that many will face discrimination in many aspects of employment, particularly those who
are open about their sexuality.
We will:
Act to eliminate discrimination and employment disadvantage experienced due to gender, gender
reassignment and sexual orientation, within our own employment practice.
Recognise that this minority often have an awareness and experience of discrimination, which can
be used to the advantage of our services.
Ensure that our employees will not discriminate in their working practice.
Programme of Positive Action
As well as paying particular attention to the needs identified in the individual statements above,
Anderida will include the following common features in relation to all disadvantaged groups.
Employment Opportunities
A review of employment practices, policies and conditions to ensure that at all stages there is greater
objectivity and the removal of obstacles facing minority groups, including looked after children to secure
an equal share of employment opportunities in terms of recruitment, career development and
promotion.
Training
Anderida will within their induction make staff aware of the equal opportunities policy and antidiscriminatory practice. Anderida will ensure all staff receives equal training opportunities, within the
remit of their role and that training is based on the principles of equal opportunities policy and antidiscriminatory practice.
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Grievance and Disciplinary Procedures
Procedures are to be revised to ensure that they lead to the remedy of any breaches in the equal
opportunity policy and treat discrimination and harassment as a disciplinary offence.
Harassment
Anderida will not allow any form of harassment. This is defined as any repeated and unwanted
comments, looks, suggestions or physical contact that you find objectionable or offensive and causes
you discomfort in your job. Anderida will take steps to stop and prevent harassment on any grounds,
whether physical or verbal, covert or overt and provide education on how it affects employees.
Discriminatory material will be regarded as a form of harassment (see anti-discrimination policy).
Monitoring
Monitoring procedures will be implemented to report regularly on the success of the policy. This will
depend on improved employee records including information on the ethnic origin of employees and
candidates for employment based on self-classification. All such data will be strictly confidential and no
individual information will be identifiable in public reports.
Racism
There are two main forms of racism: personal racism and institutional racism, which also overlap.
Personal racism includes personal abuse, prejudice, assumptions or hostile actions directed at another
person or group on the basis of their colour, race, culture or nationality. It can be displayed in an open
or hidden way, whether by attitude or behaviour.
Institutional racism is less easy to recognise but is by no means less important. It includes structures,
policies and practices which restrict access to jobs and services to black and ethnic minority people.
Anderida Pledge:
Is opposed to discrimination in all its form and will give the highest priority to promoting racial
equality throughout the service.
Deems discrimination – whether directed towards staff or clients as unacceptable in any
circumstances.
Expects its staff to be aware of discrimination and to tackle it wherever it occurs.
Will support staff and clients who challenge discrimination as well as the victims of discrimination.
Will examine every aspect of our own structure and service provision in order to address and take
action when recognise areas of discriminatory practice.
Will provide training to make staff aware of discrimination and ways of working with clients from
different cultural groups.
Will draw on the principles of NVR as well as meeting their legal and moral responsibilities in
responding to all forms of discrimination.
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Will make available a copy of this policy to all members of staff and job applicants.

Please also see
ANTI DISCRIMINATION POLICY
STAFF CONDUCT POLICY
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